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Respecied 5,

As you ane awore thal loday the whole warld B trying lo overcome this pandemic situation
and Govl. of India along with siale govemments are ssuing various guidelnes in order lo conlral the
situation day by day.

During this period W.O.U, Mumbai, Managemean! had made all oul efforls alongwith 1he
concemaed officicl 1o have successtul crew change for thase employees who had stuck ol offshore
due 1o lock down undar the gukdance of our esteemad EC.

In this regard, please refer to our ketfers dated 18.04.2020, 04.06.2020 and 2506.2020, wherein,
we had informed you aboul the various ksues and difficullies faced by our offshore employees during
thiek fir! crew change. but, fil dote manogement has not taken any inltiative fo sorf oul those e,
Thraugh, this lalter we once agein bring oul the kwes loced by the olfshore empioyees during Ihe
crow change and alter joining The duty, which requires urgent attention and needs o be resolved
immediately for proper crew change and functioning of smooth operation af offshore:

1 Thera i no clarfication ram the management regarding number ol days offshore duly
s to be performed by an employee. Separale order clarlying duty petiod neads to be
Bivad with reduction in number of days 1o perform as offshore duty.

2 immediate release of OVERTIME cigim submilled by offihore employess in the system
fer the duty period performed by them beyond 14 days during lockdown pedod in the
salary of July 2020,

3 thnhﬁnu:hlnh.m:detoduphﬂh&nmhuhﬂdﬂ[mﬂu.m
{he total manpower into 3 shifts in which one shill will parform duty and second will join
duty after hall interval rebeving the fist craw. This will nat only improve ratlionalzation of

byl gl minimize the crew on board. This suggestion ol shilt changes may
be considerad 1l lockdown perod i confinued by Gov!. of India.

4 10 and FRO faciily from halbase 1o holel, Arporf, station and for local employees
must be provided 1o avoid/minimize sockal contact in publc transpor! due fo exfention
of lock down by GOl or Stale Govl.

5) Stay at hotel during Guorantine period must be comidensd as OFFSHORE DUTY, As
employeei ore slaying al Holel in Quaranting 24X7 for 7-10 Days.

&) To send employses salely 1o olfshore ONGC management is laking greo! eflons: same
shauld ba laken while sending empioyees boack to their family station and some shong

meaiures ako noeds fo be loken al HELBASE lo proclicaly implament solety
guidelnes and weiol dislancing.
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After COVID=19 lesl: Il an empioyes B found posfive, alter hosplfalizotion and
discharge if he b wiling fo go o home for quaranting, he should be provided a vehicle
by ONGC olongwith VALID PEMISSION TO TRAVEL.

Employee's having lamily station al MUMBAL If lound Covid-19 positive on tes), alfer
discharge from hosplial o1 per the SOP quargniine/eolation focity for them may be
provided by ONGC 1o avoid contact with lamily memberns, as homes in Mumbal are
very small and congesied due to which mainioining quaraniine norma 8 social
dstancing s iImpossiblo,

In ease, i an ofishore amployes & mode instifutional quarantine ol quarantine canlre
or ol home during s off pesiod, his quorantine period may be freat a1 on duly ond
cloll shauld be accumulated 1o his cradit for thal perkcd.

Some Incharges and Base Manogen are threalening employees of CDA rules whe
ore not able 1o report 1o duly due fo non avollobliity of inanspor focilities or some
olher reaions. On being opproached to various private vehicles many of them are not
raady lo coma lo Mumbal dua o varkous Biues and those who are ready are charging
4 105 fimes more than the oclual charges. Threatening about COA nules & wilnhakling
thelr salaries knowing the slfuation around ks nol In The good losle and wch placlices
should be slopped iImmadialaly.

Mecessary changes one regquired 1o be mada [n 1he policy during this pandemic Covid-
19, such os, availing C-OFF, TA reguiations, Additional Offihore Allowances.

Approach ol dealing officen in HR & FLA weclions arme nol uplo mork during this
pandemic perdod. No proper leedback b recelved by them on enduines mads oy
ollshore employees regarding thelr clalms efc. and no one are responding o thelr
eallk. Such freatment jo offshore employees conkdening fhe valan! affort baing mode
by tham fa keep the show going on, in Ihese trying limes are nol al all acceplable.

in oddilion fo above, we would ako ke fo bring fo your kind nofice thal varous contract
workers are working at olhhore In dilferent contracts, such as. Caterdn. ARC Maintenonce elc. and
have completed more than 140+ days on boord rigs & platforms. If s alo known thal many of the
concemed confracion have nol remitled thelr monthly woges 1o these confroct worken sutnequently
adding enomous siress because of lamily concems bock home in Ihese pandemic condifions. Such
wormying sifualion may compei them lo lake unnecassary sleps oul ol siringency.

Wa hapae lor proactive approach & o holBfic view on the abave ssues.
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